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PREAMBLE
It shall be the public policy of the Board of Education, Starpoint Central Schools, and the purpose of this
Agreement, to promote hannonious and cooperative relationships between the Board of Education and its
employees, and to protect the public by assuring at all times the orderly and uninterrupted operations and
functions of government.
THIS AGREEMENT is made between the STARPOINT CENTRAL SCHOOL DISTRICT,
hereinafter referred to as "District" and the CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
(AFSCME, AFL-CIO), LOCAL 872 (CLERICAL AND TEACHER AIDE UNIT), hereinafter
referred to as "CSEA".
ARTICLE I - RECOGNITION
Section I:
Section 2:
The District agrees that CSEA shall be the sole and exclusive representative of all
employees described in Article II for the purpose of collective bargaining and grievances.
The period of unchaHenged representative status for the CSEA shall be the maximum
period pennitted by law.
The CSEA affinns that it does not assert the right to strike against the District, and it shall
not cause, instigate, encourage or condone a strike.
ARTICLE II - COLLECTIVE BARGAINING UNIT
Section 1: The recognized unit of employees referred to in Article I shaH be composed only of fuH-
time clerical, secretarial and teacher aide employees, including those job classifications
listed in the Wage Schedules annexed to this Agreement, excluding any such employees
under the direct supervision of the Superintendent of Schools, the Director of
Administrative Services, and the Director of Instruction.
ARTICLE III - UNION SECURITY AND DUES CHECKOFF
Section I:
Section 2:
Section 3:
Any employee (except temporary, seasonal or substitute employees) whose terms and
conditions of employment are governed by this Agreement shall be required to have
deducted from his/her wages the amount equivalent to dues levied by the CSEA.
The District shall deduct from the wages of the employees and remit to the Civil Service
Employees Association, Inc., P.O. Box 7125 Capitol Station, Albany, New York, 12224,
regular membership dues, agency fees and other authorized deductions. The District
agrees to deduct and remit such monies on a payroll period basis, exclusively to the
CSEA, as the recognized negotiating agent for the employees in the unit. If the employee
is or becomes a member of CSEA, CSEA shall furnish the appropriate payroH deduction
authorization to the District.
The District shall be held save-harmless and the CSEA will indemnify the District for the
latter's costs of defending against any and all claims, demands, suits, or other forms of
liability that might arise out of or by reason of any actions taken or not taken in respect to
deduction of monies pursuant to provisions of this Article.
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ARTICLE IV - RIGHTS OF CSEA
Section 1: The CSEA shall have the sole and exclusive right with respect to other employee
organizations to represent all employees pursuant to the Public Employees Fair
Employment Act; under any other applicable law, rule, regulation or statute: under any
terms and conditions of this agreement; to designate its own representatives; and to
appear before any appropriate official of the District to effect such representation; to
direct, manage, and govern its own affairs; to determine those matters which the
membership wishes to negotiate; and to pursue all such objectives free from any
interference, restraint, coercion or discrimination by the District or any of its agents.
A:RTICLE V - RIGHTS OF THE EMPLOYER
S€;:ction1:
Se(;tion 2:
Section 3:
--
Except as expressly limited by other provisions of this Agreement, all of the authority,
rights and responsibilities possessed by the District are to be retained by it, including but
not limited to the right to determine the mission, purpose, objective and policies of the
District; to determine the facilities, methods, means and number of personnel for the
conduct of the District programs; to administer the merit system, including the
examination, selection, recruitment, hiring, appraisal, training, retention, promotion,
assignment or transfer of employees pursuant to law; to direct, deploy and utilize the
work force; to establish specifications for each class of positions; and to classify or
reclassify and allocate or reallocate the new or existing positions in accordance with law.
Under the terms of this Agreement and pursuant to the Public Employees Fair
Employment Relations Act, the District shall negotiate collectively and in good faith with
the CSEA in the determination of salaries and the terms and conditions of employment,
and to enter into a written agreement with the CSEA.
Strict application of the Agreement will not be required if necessary to comply with the
Rehabilitation Act and the Americans with Disabilities Act. There will be prior
discussion with CSEA before a final implementation of any accommodation.
ARTICLE VI - RIGHTS OF THE EMPLOYEES
Section I:
--
Section 2:
--
Section 3:
--
Section 4:
Any employees covered by the provisions of this Agreement shall be free to join or
refrain from joining the CSEA without fear or coercion, reprisal orpenalty from the
CSEA or the District.
Employees may join and take an active part in the activities of the CSEA without fear of
any kind of reprisals from the District or its agents.
Any employee may bring matters of personal concern to the attention of the appropriate
District representative and officials. The CSEA must be permitted entrance to all
grievance hearings and must be informed immediately of any decisions surrounding the
case.
The Association will be allowed the use of the inter-office mail to inform members
concerning membership meetings.
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Section5:
Section 6:
Section 7:
The District will designate an existing buJletin board in each school building for use by
the Association.
The CSEA President or his/her designee wi]] be granted time off from regular
assignments, without loss of pay for work time necessarily spent (a) in meetings with
management personnel, and (b) to fHe grievances. Other CSEA business will not be
conducted during work time without the express approval of the District's Director of
Administrative Services or hislher designee.
With express approval of the District's Director of Administrative Services or hislher
designee, the Association will be granted permission to use District faciJities for
meetings.
Section I:
ARTICLE VII - HOURS OF WORK
(a)
(b)
Section 2:
Section 3:
Section 4:
(a)
(b)
Normal Work Dav and Week
The normal work day for cJerical staff shaJl be eight (8) hours, excJuding an unpaid thirty
(30) minute lunch period. The normal work day for teacher aides shaJl be six and one-
half (6 ~) hours, excJuding an unpaid thirty (30) minute lunch period. The normal
starting times for cJerical staff wi]] be between 7:30 a.m. and 8:30 a.m.
The normal work day and work week for clerical staff during summer (July 15tthrough
August 31 5t), Easter and Christmas recess periods wi]] not exceed thirty-five (35) hours
per week or seven (7) hours per day, excJuding unpaid lunch periods. The
Superintendent wi]] establish the work schedule for these recesses prior to June 1
annually, and submit them to the CSEA President for review, discussion and suggestions
before any of these schedules are implemented by the Superintendent.
All employees shall receive overtime compensation at the rate of time and one-half (1 ~)
of the regular hourly wage for any hours worked over and above forty (40) hours in any
one week. The regular hourly wage for cJerical employees will be determined by their
annual salary divided by 2,032 hours. The regular hourly wage for teacher aides will be
determined by their annual salary divided by 1,287 hours. Vacation, holiday, emergency
cJosing and personal days shall be considered as hours actually worked. When overtime
is assigned, the employee will be informed, in advance, whether payment will be by
overtime payor compensatory time.
When the District awards compensatory time off for "overtime" hours worked, as
defined in Section 2, it will be at the rate of one and one-half
(1 12)times the time worked. Compensatory time shall be used at the employee's
discretion with the approval of the employee's immediate supervisor.
Work Davs durin!! Recess Periods
All cJerical employees will work a combined number of days not to exceed six (6) days
over the Winter and Spring recess periods, to be determined by immediate supervisor and
cJerical employee.
A teacher aide who is requested to work during the summer recess shall be
compensated at his/her hourly rate as outlined in Section 2.
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ARTICLE VIII - WAGES
Section 1: The wage schedules are attached in Appendix "A".
ARTICLE IX - HOLIDAYS
Section 1:
(a)
(b)
(c)
Employees will receive thirteen (13) paid holidays per year as follows:
Holidav Schedule
*Independence Day
Labor 'Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day After Thanksgiving
Christmas Eve
Christmas Day
New Year's Day
Martin Luther King Day
President's Day
Good Friday
Memorial Day (1)
*Aides are not eligible for this holiday.
The employees will receive pay provided the employee works the scheduled day before
the holiday and the scheduled day after the holiday, except when the employee is on a
scheduled day off or when a bona fide medical emergency exists, with the final
determination of the medical emergency to be made exclusively by the Superintendent or
designee.
Should the holiday fall on a Saturday, the employee shall receive the prior Friday off, and
if the holiday falls on a Sunday, the employee shall receive the following Monday off.
AJRTICLE X - VACATIONS
Section I: Twelve (12) month employees covered by this contract shall receive the following paid
vacation:
Less than one (I) year of service One (1) day for each two (2) months,
up to five (5) days maximum
One (1) year of service up to
two (2) full years of service
Five (5) days
Two (2) years of service up to
nine (9) full years of service
Ten (10) days
Nine (9) years of service up to
twenty (20) full years of service
Fifteen (15) days
Twenty (20) years of service
and over
Twenty (20) days
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Section 2:
Section 3:
Section 4:
Section 5:
Section 6:
In computing credited service for vacation purposes, the last date of employment for
continuous full-time, permanent position at Starpoint is the date used. No previous part-
time or full-time service at Starpoint or previous experience is considered, except when
there has been a leave of absence from Starpoint.
Individual vacation days may be taken with prior approval of the employee's immediate
I supervisor.
Vacations shall be scheduled with the immediate supervisor. In case of conflict with
scheduling, the employee having the most seniority shall prevail.
Vacations shall be taken in the fiscal year following the year in which it is earned, except
new employees with less than one (1) year of service shall be eligible to use earned
vacation benefits after six (6) months of credited service.
Vacation time shall be treated as "time worked" in computing overtime premiums.
ARTICLE XI - EMERGENCY DAYS
Section "1: All employees will be paid when school is officially closed on emergency days. In
addition, employees who are asked to and do report for work will be paid at straight time
rates rather than by compensatory time for the hours worked.
ARTICLE XII - LEAYES
Section 1:
(a)
(b)
(c)
(d)
Sick Leaves
Twelve (12) month employees covered by this Agreement who were employed as of
January 18,1995, shall be allowed fifteen (15) days leave of absence with full pay for
personal illness. Employees hired after January 18, 1995, shall be allowed twelve (12)
annual sick days. Up to five (5) days of this leave may be used for illness in the
immediate family. Such leave of absence is to be cumulative for a period of two hundred
twenty (220) days. Immediate family shall be defined as the employee's current spouse,
children, mother, father, brother, sister, grandparents and the current spouse's mother or
father.
Ten (10) month employees covered by this Agreement who were employed as of January
18, 1995 shall be allowed twelve (12) days leave of absence with full pay for personal
illness. Employees hired after January 18, 1995, shall be allowed ten (10) annual sick
days. Up to five (5) days of this leave may be used for illness in the immediate family.
Such leave of absence is to be cumulative for a period of one hundred eighty (180) days.
Immediate family shall be defined as the employee's current spouse, children, mother,
father, brother, sister, grandparents and the current spouse's mother or father.
Employees are entitled to no sick days for the first three (3) months of employment, but
thereafter are entitled to the prorated share of the annual sick leave entitlement, for the
balance of their first year of employment.
Sick leave can be extended beyond sick days accumulated at the discretion of the Board.
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(e)
(f)
Section 2:
(a)
(b)
'(c)
(d)
(e)
(f)
(g)
(h)
J
One (I) week prior to return from a leave of absence due to illness of the employee, the
employeewill furnishthe District with satisfactorymedicalconfirmationof the .
employee's ability to resume hislher job duties.
Sick leave may be taken in one (1) hour increments with prior approval only for the
purpose of attending medical appointments.
Sick Leave Bank
Pumose. Effective July I, 1995, the CSEA and the District will establish and administer
a Sick Bank for bargaining unit employees. Employees who have contributed sick days
to the Bank and have exhausted all their unused personal leave, all but five (5) vacation
leave days, and all their annual and accumulated sick leave and are totally and
continuously disabled from working and are under the care of a physician may apply for
Sick Bank benefits.
'
Irrevocable Emolovee Contributions. Employees shall make a non-revocable assignment
of one (1) annual sick day to the Bank annually as of July 1st each year. New employees
shall contribute one (1) annual sick day upon completion of three (3) months of service
and one (1) day annually as of July 1 thereafter. New employees will not be eligible to
draw benefits until after completion of their probationary period.
Use of Benefit. The disabled employee may apply for permission to withdraw Bank
benefits after exhausting personal leave, vacation and annual and accumulated sick day
benefits. The application shall be made to the Director of Administrative Services and
must be accompanied by written verification of competent medical authority that the
employee is totally disabled from working due to catastrophic illness or injury and an
estimate that the duration of such disability is two (2) weeks or more. These facts are
subject to independent verification prior to or during the course of the leave.
Amount of Benefits. The initial benefit period will be up to twenty (20) work days at full
pay. Reapplication may be made for up to an additional twenty (20) work days at 75%
pay and thereafter for up to an additional twenty (20) work days at 50% pay. Thereafter,
no additional Sick Bank benefits will be granted to that employee until and unless the
employee has returned to work for one (1) full year.
Administration. The Bank will be administered by the District and one (1) appointee by
the CSEA.
Additional Irrevocable Contributions. If the Bank has ten (10) or fewer days on any June
30, one (1) additional, mandatory, non-revocable annual sick day shall be assigned to the
Bank on July 151by the employees hired on or before January 18, 1995.
Limitations. The Bank cannot be used by a member during an unpaid leave of absence.
Employees shall not be eligible for Sick Bank benefits during,a Worker Compensation
leave of absence.
Reports. The Superintendent or designee will inform the CSEA President, in writing, of
the status of the Bank by September each year.
6
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Section 3:
(a)
(b)
(c)
(d)
(e)
Section 4:
Section 5:
(a)
(b)
(c)
(d)
Parental Leave
A leave of absence for child rearing may be granted without pay for up to two (2) years to
an employee in this bargaining unit with a permanent appointment.
A written request for a leave of absence must be filed with the Superintendent at least
sixty (60) days prior to the start of the leave, unless it is medicaHy or legaHy impossible
to do so. Such request shaH include the date that such leave is to commence and the date
on which the employee intends to return to work. .
The leave will automaticaHy begin on the date specified unless a request for change in
dates has been submitted to the Superintendent at least two (2) weeks prior. The
employee will confirm, in WJjting, to the Superintendent at least thirty (30) days prior to
return whether or not he/she intends to return to work on the date specified in the request
for leave.
The period in which the employee was on leave will not be counted as service for salary
credit, sick leave, or other benefits based on length of service. All benefits to which the
employee is entitled at the time of leave will be reinstated upon return to employment.
Although the employee wiH return to a position in the same job category, there is no
guarantee that the employee wiJl return to the same assignment.
Leave for Adootion
Any unit member who intends to adopt a child shall notify the Superintendent of Schools
of such intention upon notification of acceptance as an adoptive parent, and shall give
thirty (30) days notice of date at which custody is to take place, if possible. Leave for
this purpose shall be governed by the above Parental Leave section.
Personal Leave
Employees shall be allowed three (3) days per year for leave of a personal nature to
transact or attend to legal business or family matters that cannot be conducted at any
other time. These personal days shall be non-cumulative. Unused personal days will be
added to the employee's accumulated, unused sick leave at the end of each school year,
up to the 220-day limit for twelve-month employees and 180-day limit for ten-month
employees.
Employees are entitled to no personal leave for the first three (3) months of employment
but are thereafter entitled to the prorated share of the full personal leave entitlement for
the balance of their first year.of employment.
Except in unusual emergencies, the employee shall notify his/her immediate supervisor in
advance so that proper provision can be made to secure a qualified substitute. Personal
days will not be granted the day directly before or after recess periods or holidays, except
with special permission for a reason which has been approved by the Superintendent of
Schools.
Personal leaves will not be granted for recreational activities or any business that could
be scheduled or rescheduled outside regular work time.
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Section 6:
Section 7:
Section 8:
Section 9:
7J
Bereavement
Bereavement leave shall be considered a separate leave. Three (3) days of leave shall be
granted to an employee for each occurrence of death in the immediate family. Immediate
family shall be defined as the employee's current spouse, children, mother, father,
brother, sister, grandparents and the current spouse's mother or father.
Jurv Dutv
All regular employees when called upon to serve on jury duty shall receive their full
salary for such days as served, less such amounts as may be paid to them for such
services.
The Board of Education may grant or deny, at its discretion, personal leaves of absence
which are not expressly provided for in this Agreement.
Familv and Medical Leaves (FMLA)
All paid leave benefits, except for five (5) vacation days, shall be applied to any FMLA
entitlements. At an employee's request, all vacation days shall be applied.
Section I:
ARTICLE XIII - RETIREMENT
Section 2:
Section 3:
(a)
(b)
Each employee will be covered under the New York State Employees Retirement
System, customarily known as the 1/60 Plan, retroactive to 1960; and also to the benefits
under Section 411 and 60B of this retirement plan.
Upon retirement, an employee shall be paid for all earned unused vacation time as of the
preceding July 151.
If an employee with twenty-two (22) years or more of District seniority actually retires
under the terms of the New York State Employees Retirement System after July I, 1990,
the District will pay the retiree the prorated vacation earned after July I to the date of
retirement.
Effective with retirements occurring on or after ratification of this Agreement, upon
actual retirement (pursuant to NYSERS), an employee will be entitled to a health
insurance continuation benefit compiled as follows:
For each unused sick day over 150 and up to 220 (l2-month staff) or up to 180 (l0-
month staff): (a) $35 per day, if the employee retires the first year of eligibility; or (b)
$20 per day, the second year of eligibility.
A:RTICLE XIV - HEAL TH INSURANCE
Section 1: Health insurance coverage shall be equal to or better than the existing coverage in effect
as of 3/19/99. The District shall provide to employees a choice between two (2) plans.
The employee shall have the option to select: 1) NOVA self-funded PPO with $10 co-
pay for doctor visits and $5/$10 prescription coverage or, 2) NOVA administered self-
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Section 2:
(a)
(b)
Section 3: .
Section 4:
Section 5:
funded traditional plan with $1OO/single,$200/family deductible and with 80/20
coinsurance with $500 single, $1,000 family out of pocket maximum.
Ban on Duolicate Enrollments
This Agreement prohibits any enrollments at the District's expense if an employee or the
employee's spouse or dependents are covered by comparable coverage by any group
health insurance plan which is partially or fully paid by another employer. If a husband
and wife are both employed by this District, only one health plan for the family will be
paid for by the District.
"Comparable coverage" refers to (1) any HMO voluntarily chosen by the employee or
dependents; (2) the plan referred to in Section 1, Article XIV; (3) any group health
insurance plan which is partially or fully paid by another employer which provides equal
or better benefits as compared to the District's plan.
Reim bu rsements
If the other employer does not pay the full premium, the employee shall remain in such
other plan if the District reimburses the employee the amount that their spouse's
employer deducts from their pay up to the limits set forth below. The reimbursement
shall not be more than what the District would have paid for its individual or family plan
coverage, whichever is applicable. This reimbursement will be paid on a per-pay-
period basis, as follows:
1997-98
1998-99
1999-00
2000-0 ]
2001-02
up to $700 per year
up to $700 per year
up to $500 per year
up to $600 per year
up to $600 per year
Waiver Amounts
Employees eligible for a health insurance plan which is fully funded by the District and
not receiving health insurance for one full fiscal year, shall receivc an annual gross
amount, as follows:
Tvoe of Plan 1997-98 1998-99 1999-00 2000-01 2001-02
Family
Single
$800
$400
$800
$400
$1,000
$ 500
$],000
$ 500
$1,000
$ 500
In addition to the foregoing, the waiver form shall be amended to include the right to 1/12
of the applicable waiver sum for each full calendar month health insurance is waived.
The waiver will be paid as follows: 1/2 in January and 1/2 in June.
Re-entrv Oooortunitv
Every employee who is barred from enrollment in the District's group insurance plan is
assured of the opportunity to enter or re-enter this plan if the disqualifying circumstances
are removed and the employee gives the District written notice of same. The exact date
of coverage will follow the date of said notice and will be determined by the
administrator of the District's group plan.
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Section 6:
"
Reti rees
Employees who retire shall be eligible to continue group health insurance for three (3)
years from the date of retirement, or until reaching their Medicare eligibility date,
whichever comes last, provided they pay the full premium. If the employee predeceases
the spouse during this period, the spouse will be able to continue the insurance for the
remainder of that three-year period, provided the spouse pays the full premium.
AJRTICLE XV - DENTAL INSURANCE
Section 1: Employees will be provided dental insurance through the CSEA Employee Benefit Fund,
Horizon Dental Plan. The district shall contribute 90% of the composite premium.
ARTICLE XVI - TAX DEFERRED ANNUITIES
Section 1: The District shall make available to interested unit members a tax-deferred annuities
program and shall provide a payroll deduction method for same. Up to three (3) annuity
contractors shall be chosen by the unit from the District's approved list. The District
shall be held save-harmless against any and all claims, demands, suits or other forms of
liability that might arise out of or by reason of any actions taken or not taken in respect to
deduction of monies pursuant to provisions of this Article.
AR.TICLE XVII - SPECIAL WORKING CONDITIONS
Section 1: The District will make every effort to provide a designated break place for all clerical
personnel in each building.
ARTICLE XVIII- GRIEVANCE PROCEDURE
Section 1:
Section 2:
--
Section 3:
(a)
Grievance Tenets
A grievance is a claim by the employee or the CSEA that there has been a violation,
misinterpretation or inequitable administration of any provision of this Agreement.
Upon request by an employee, a CSEA officer or hislher designated representative may
assist in the presentation of a grievance with a reasonable amount of time off during
working hours to be granted to the CSEA representative.
Grievance Re2istration and Decision - Renderin2 Procedures
1. Stage One - Immediate SUDervisor
A written presentation of grievance(s) by the aggrieved employee(s) or association to
hislher/its immediate supervisor for discussion and formal resolution.
1. Time Limit
Initial registration must be filed within fifteen (15) business days from time the
grievance occurred or arose and of which the aggrieved employee(s) or association
has knowledge.
10
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(b)
(c)
(d)
Section 2:
--
Section3:
2. Resolution Time Limit
Seven (7) business days from date of registration.
1. Stage Two - Suoerintendent
Failure of satisfactory resolution in Stage One pennits the aggrieved employee(s) or
association to secure a second procedural stage wherein the employee(s) or
association and his/her/its immediate supervisor must submit to the Superintendent
within nine (9) business days of the completion of Stage One written statements
relating to the grievance matter for the purpose of resolution by the Superintendent.
2. Time Limit
Nine (9) business days after receipt of written statements by the Superintendent.
1. Stage Three - Board of Education
Should resolution of the grievance fail in Stage Two, the aggrieved employee(s) or
association shall have the right to appeal in writing to the Board. This appeal
must be initiated within five (5) business days of the completion of Stage Two. The
Board shall hold a private hearing for the purpose of reviewing all written statements
and minutes of the previous stages and a hearing of all parties involved in previous
stages within fifteen (15) business days. The Board shall render a decision within
thirty (30) business days.
1. Stage Four - Bindini! Arbitration
The Association can appeal from the Board's decision by submitting to the Board
within five (5) business days after receipt of the Board's decision, a written demand
for arbitration and, within ten (10) business days after receipt of the Board's decision,
request the American Arbitration Association to furnish a panel of five (5) arbitrators.
The parties will then be bound by the rules and procedures of the American
Arbitration Association. The arbitrator's award and opinion wiII be issued in thirty
(30) calendar days after the close of the hearing. The costs of the arbitration wiII be
shared equally by the District and CSEA. The arbitrator's award shall be final and
binding on the parties and all employees.
Whenever it is claimed that an administrative rule, policy or action has violated a binding
past practice, either party may request PERB to assign a mediator at no cost to the parties
to work with the Union and District to negotiate a resolution of the dispute at Stage 2 of
the grievance procedure. If there is no resolution to the dispute within sixty (60) business
days after the filing of the grievance, either party shall be entitled to move the grievance
to Step 3 of the grievance procedure.
Any modification of this Agreement must be made by mutual agreement, in writing,
signed and dated by the authorized representatives of the Union and the District before it
may constitute a binding commitment between the parties.
II
:ARTICLE XIX - NO DISCRIMINATION
Section 1: The District and the CSEA realize that they have a responsibility to promote and provide
equal opportunities for employment, and as such it shall be the positive and continuing
policy of the District and the CSEA to assure an equal opportunity in employment,
regardless of race, color, religion, sex, age or national origin.
ARTICLE XX - PROMOTIONS-TRANSFERS-EMPLOYMENT PROCEDURES
(including Competitive, Non-Competitive, Exempt and Labor Classifications)
Section 1:
Section 2:
(a)
(b)
S.ection 3:
Section 4:
Section 5:
Section 6:
Appointments for competitive positions will be made in accordance with Niagara County
Civil Service Commission regulations.
Twelve (12) month employees starting between July 1 - December 31 will proceed to the
next salary step the following year. Those starting between January 1 - June 30, will .
remain on the same salary step for another year.
Ten (10) month employees starting between September I - January 31 will proceed to the
next step the following year. Those starting between February 1 - June 30 will remain on
the same step for another year.
Job Postin2
Vacancies in job titles in the unit shall be posted for five (5) days on the bulletin boards'
in both buildings within ten (10) days after the determination to fill such vacancy has
been established bv the District.
Probationarv Period and Civil Service Exams
All probationary periods shall be of twenty-six (26) weeks duration. The Superintendent
shall be responsible to recommend to the Board prior to the completion of the twenty-six
(26) week period whether or not the employee shall be placed on permanent status.
Transfers between Positions
Transfers of employees from one position to another within the same job classification
will not be made without five (5) work days prior notice to the employees and the Union
President. Any employee who wants to be considered for such an intra-job classification
assignment change will notify the Director of Administrative Services in writing,
annually. The annual declaration of interest will be discarded after the following May
1st, but it may be resubmitted or renewed in writing. If the District has no special reason
for selecting one employee over another for such a transfer, the more senior employee
will be offered the transfer.
Trial Period
The term "trial period" means a period of up to fifteen (15) weeks after an employee has
been assigned from one position to another under the posting procedures or any other
permissible assignment procedure other than layoff and bumping. The trial period will be
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automatically extended one (I) day for each work day of absence during the trial period.
During the trial period, the employee's total performance will be appraised by the District
to determine whether the District will make the appointment a permanent one. The
employee's former position must remain available, if the employee is reassigned to that
position during the' trial period, either at the employee's request or because of the
District's evaluation of the employee's work performance. Neither event shall be subject
to the grievance procedure.
Section I:
ARTICLE XXI- SENIORITY
. (a)
(b)
(c)
Section 2:
(a)
(b)
Section 3:
Probationarv Period
Employees in the bargaining unit covered by this Agreement shall be considered
probationary for the first twenty-six (26) weeks of full-time employment. Whenever the
terms "probationary" or "probationary period" are used in this Agreement, the reference
shall apply to initial employment or re-employment. Seniority will not be recognized
while an employee is serving a probationary period.
The probationary period must be automatically extended by one (I) day for each
scheduled work day a probationary employee is absent.
Seniority rights shall begin upon successful completion of the probationary period and
shall be retroactive to the date of hire.
Senioritv Areas - Defined
District Seniority shall be acquired after an employee's successful completion of the
probationary period served after original hire, or rehire after a break in seniority, and
shall be measured from the employee's date of hire in a permanent position covered by
this Agreement. An employee's District Seniority shall be his date of appointment,
subject to adjustment as required herein.
Job Classification Senioritv shall be acquired retroactive to the employee's date of
permanent appointment to a particular job classification covered by this Agreement, after
successful completion of the trial period for that classification. An employee's Job
Classification Seniority shall be his date of appointment to the job classification covered
by this Agreement. An employee' s District Seniority shall be his date of appointment,
subject to adjustment as required herein.
ImDact of Absences on Seniority
Seniority shall not accumulate during the following periods, and the employee's seniority
date shall be adjusted by one (I) calendar day for each calendar day of these absences.
(a) Layoff
(b) Unpaid absence of five (5) or more consecutive work days and Worker
Compensation leave of thirty (30) or more consecutive work days
(c) Disciplinary suspension
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Section 4:
Section 5:
Section 6:
(a)
(b)
J
Tie-Breakin2 Policy
If two (2) or more employees have the same seniority, the more senior will be determined
by date and order of appointment, as reflected in the official Board of Education minutes.
Seniority Forfeiture
All seniority rights shaU be forfeited and emploYment shall be permanently severed for
any of the following reasons:
(a) Discharge or dismissal for cause.
(b) Resignation
(c) Retirement under any retirement benefit plan.
(d) Layoff for more than nineteen (19) consecutive calendar months, unless a longer
period is mandated by law.
(e) Refusal to accept recall from layoff.
(f) Failure to report to work pursuant to recall from layoff requirements contained in this
Agreement.
(g) Failure to return to work after the expiration of any leave of absence, unless
otherwise excused by the District, in writing, because of the existence of an
"emergency" as defined in paragraph (i) below.
(h) If the employee falsifies the reason for the leave of absence.
(i) Abandonment, actual or constructive, of employment due to no-call, no-show
(AWOL) of three (3) or more consecutive work days, unless otherwise excused by
the District, in writing, because of the existence of an emergency. For the purpose of
this provision, an emergency is the existence of any circumstances beyond the
employee's control which, even with all due diligence, prevented the employee from
contactingthe Districtwithin the three (3) day period noted above.
Seniority Lists
Seniority lists shall be published within ninety (90) calendar days after the execution of
this Agreement and annually in September. A copy of the seniority lists will be furnished
to the Union President.
If an employee believes that any new information on a seniority list is not correct as to
that employee,the employeemust submita written request for correction to the Office of
the Director of Administrative Services, which states what the employee believes to be
the correct information. These requests must be submitted no later than the thirtieth
(30th) business day after the list is posted; otherwise, the information on the list as to that
employee shall be deemed absolutely final. Unresolved disputes may be resolved
through use of the grievanceprocedure herein, by submissiondirectly to Stage Two.
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lARTICLE XXII - RESIGNATIONS
(c)
(d)
(a) All resignations mu~t be submitted in writing and shall specify the employee's last day of
work.
(b) It shall be the policy of the District to consider resignations submitted to and approved by
the Board of Education as binding upon the person resigning, when submitted to the
District Clerk.
In the event that the person is applying for re-employment with the District, that person
will be classified as a new employee in all respects.
If the employee resigns from employment and is rehired to a permanent position within
twelve (12) consecutive calendar months of the effective resignation date, there shall be
no break in the employee's District Seniority. Seniority shall not accumulate during this
period of absence from employment.
ARTICLE XXIII - LA YOFF AND RECALL
Section I:
(a)
(b)
(c)
Lavoff and Recall
The following tenns apply only to employees occupying positions in classifications
which are labor and non-competitive classes of the Civil Service as defined by the New
York State Civil Service Law and regulations issued pursuant thereto.
Lavoff Procedure.
Employees with the least Job Classification Seniority are the first to be laid off in any
classification. Temporary and probationary employees in the classification are the first
ones to go. Unless otherwise mandated by the Civil SerVice Law, the remaining
employees must be able to perform the available work.
BumDin2 ODtions
I. Bump the employee with the least Job Classification Seniority in the same or other
job classification in the same unit who has less District Seniority - but only if the
employee doing the bumping had previously served in that other job classification for
at least one (I) year, successfu lIy completed hislher probationary period
2. If the displaced employee has option (I) above, it must be utilized or the employee
will be treated as having resigned as of his last day of work. A displaced employee
who does not have option (1) available to him shall be laid off.
3. An employee who bumps must be able to perform the available work.
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Section2:
Section 3:
(a)
(b)
(c)
(d)
Section 4:
Section 5:
Section 6:
J
Preferential Recall List
An employee who has been laid off shall be placed on a recall list for the job
classification which he held at the time of the layoff. If an employee remains on the
recall list without having been recalled for a period of not less than twelve (12) nor more
than forty-eight (48) consecutive calendar months as mandated by law, beginning with
the month immediately following the month in which the employee was laid off, he shan
be regarded as having resigned as of the last day of the forty-eight (48) months.
Recall Procedures
A laid off employee may be recalled to any classification in which the employee formerly
had Job Classification. Seniority in the inverse order of seniority (last laid off in that
classification is the first recalled) if:
1. There is a vacancy in that classification (other than a temporary vacancy) which the
District desires to fill (of more than forty-five (45) continuous days in duration); and
2. The employee had previously served in that classification for at least one (1) year
(one full school year for aides), had successfully completed hislher probationary
period, and hislher overall performance in that area was rated as satisfactory or
above; and
3. The employee can perform all of the duties of the other classification.
If the laid off employee is offered the above recall rights and refuses, hislher name shall
be removed from the layoff list and he/she shall be treated as being resigned as of his/her
date of refusal.
An employee re-classed to a lower-rated classification pursuant to this Section within
twelve (12) months after hislher last permanent assignment to it, shall resume hislher Job
Classification Seniority in that job classification that he/she had at the time he/she left to
go to another job classification or unit.
An employee re-classed to a lower-rated classification pursuant to this Section shall
continue to have recall rights to the original job classification he/she was laid off from for
a period of at least twelve (12) but not more than forty-eight (48) calendar months as
mandated by law, beginning with the month immediately following the month in which
the employee was laid off. Employees so recalled shall resume Job Classification
Seniority status from the point when his/her layoff occurred.
All laid off employees have a responsibility to inform the District, in writing, of their
current address and telephone number.
Recall procedure may be fulfilled by telephone, followed by written confirmation of the
recall by certified mail to the employee's last known address. The employee must
respond to such notification and return to work within five (5) days of its receipt, absent
an emergency as defined herein.
Nothing herein shall prohibit the District from temporarily filling a vacancy or new
position prior to the date a recalled employee reports for work.
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Section 7: The District agrees to keep the Union up-to-date, by notification to the Union President,
in the event unit employees are recalled pursuant to this Article.
.
ARTICLE XXIV - PERSONNEL FILE
Section 1:
Section 2:
Section 3:
An employee shall have access to the personnel file maintained in the District's Central
Office which pertains only to that employee. That file shall be the only official file
maintained concerning the employee. Access to the central file shall be granted upon
prior arrangement with the Director of Administrative Services, during the business hours
when the office is normally open, and shall be in the presence of the District
Administrator in charge of the file or a person designated by that Administrator for that
purpose. The employee shall not have access to confidential, employment materials or
references.
The employee shall initial and date, with the date of the review, every document in the
file at the time of the review. The employee shall not remove anything from the file.
Copies shall be made available to the employee at no cost.
The employee may submit a written, dated and signed rebuttal to anything in the file
which the employee deems to be derogatory. Rebuttals will be filed in the appropriate
file determined by the District within ten (10) calendar days after receipt of the rebuttal.
The District will advise the employee where it has filed the rebuttal.
ARTICLE XXV - SAVINGS CLAUSE
Section I:
Section 2:
If any article or part thereof this Agreement or any addition thereto should be decided as
in violation of any federal, state or local law, or if adherence to or enforcement of any
article or part thereof should be restrained by a court of law, the remaining articles of the
Agreement or any addition thereto shall not be affected.
If a determination is made as per Section I of this Article, the original parties to this
Agreement shall convene immediately for the purpose of negotiating a satisfactory
replacement for such article or part thereof.
ARTICLE XXVI - LEGISLATIVE ACTION
Section I: It is agreed by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law by providing the
additional funds thereto shall not becomeeffectiveuntil the appropriate legislativebody
has given approval. .
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ARTICLE XXVII - DURATION
This Agreement becomes effective July 1, 1997, and shall continue in full force and
.
effect through June 30, 2002.
Signed: 11/' / fti, , ,1999, by duly authorized representatives of the parties.
L-. u;tid,~
CIVIL SERVICE EMPLOYEES ASSN.
INC. (AFSCME, AFL-CIO) LOCAL 872
(CLERICAL AND TEACHER AIDE UNIT)
~~ dt~
President
STARPOINT CENTRAL SCHOOL
DISTRICT
B~ ~';tJ-JS-91
Collective Bargaining Specialist
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Salary Hourly rate Salary Hourly rate Salary Hourly rate Salary Hourly rate Salary Hourly rate
...-,..,,,,~
N.A. 10.00 20,545 10.11 21,458 10.56 22,372 11.01 23,288 11.46P.ro~,~.«(>~mos. )]f;
Permarie~~. N.A. 11.08 22,668 11.16 23,592 11.61 24,506 12.06 25,420 12.51
Salary Hourly rate Salary Hourly rate Salary Hourly rate Salary Hourly rate Salary Hourly rate
Prob.(6 mos.): N.A. 10.27 21,076 10.37 21,986 10.82 22,901 11.27 23,815 11.72
Permanenf: " N.A. 11.35 23,199 11 .42 24,120 11.87 25,034 12.32 25,949 12.77
\.
TEACHER AIDE
CLERICAL
Typist:
1!~199j~98~
APPENDIX A
Salary Schedule
10 month based on 1287 hours (all days at 6.5 hours)
;
¥,~tf9'9a:99
Salary
8,263
9,266
9,614
11,622
'!~7199g.:00; ~;;i2(j6o:O'1'
Salary
8,623
10,296
11,197
12,741
Ii'~~ '200'1-02
Salary
8,867
11 ,326
11,905
13,256
Hourly rate
6.70
8.00
8.70
9.903,,
12 month based on 2032 hours (all days at 8 hours eff. with salary conversion in 1998-99 year)
All positions converted to annual salary effective with the 1998-99 year
Hourly rate
6.30
7.00
7.18
8.73
Salary
N.A.
N.A.
N.A.
,,.
:c." ~ ""~_.r.-".l~;
-.';~199a:99,
Salary
19,837
21,980
26,561
Sr. Typist/Acct. Clerk Typist:
r~r9'97:98 .
Hourlyrate
9.64
10.73
13.06
c.
'~:'rT99~99'
Hourlyrate
6.42
7.20
7.47
9.03
Salary
8,366
9,781
10,811
12,227
Hourly rate
6.50
7.60
8.40
9.50
1.C~;26()o:oi'
Salary
21 ,661
23,815
28,387
~~2ooo-:ifr:
Hourly rate
6.89
8.80
9.25
10.30
:L~;2001-o2
Hourlyrate Salary Hourlyrate
10.66 22,576 11.11'
11.72 24,729 12.17
13.97 29,301 14.42
~~'~7io01--o2 .
Stenographer:
'(.' :~>: - 1997~98 "1998-99
~:;~W1999!oo;
Hourly rate Salary Hourly rate
9.76 20,747 10.21
10.82 22,901 11.27
13.07 27,473 13.52
~:~~1'99~(j1
,
-~" 199§:.oO'
.'.' 2000':{)'1'
-..
~601-02
LONGEVITY PAY
Based on District seniority measured as of July 1, an annual benefit
will be paid, effective July 1, 1999, as follows:
After 5 years
After 10 years
After 20 years
$ 100 annually
$ 150 annually
$ 200 annually
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